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OBJECTIVE 

The objective of the Market Supplement Program is to ensure that Saskatchewan health care 
employers can attract and retain the employees required to provide appropriate health care 
services to the people of Saskatchewan. 

This program is designed to address specific skill shortages by use of a temporary market 
supplement to attract and/or retain qualified employees. The program is designed to ensure that 
temporary market supplements respond to valid labour market criteria to address 
recruitment/retention pressures. 

OVERVIEW 

The Market Supplement Review Committee (MSRC) reviewed updated documentation submitted 
in the annual review process regarding the market supplement for the Perfusionist classification. 
Perfusionists received a market supplement as part of the SAHO/ HSAS bargaining process in the 
fall of 2002. The Perfusioni st classification has had annual reviews in 2003, 2004, 2005, 2006 
and now 2007. The decision each time was to maintain the existing market supplement. This 
latest report is to be considered as part of the on-going review of the market supplement proces s 
for this classification as described in the HSAS Letters of Understanding. 

There are two health regions that employ Perfusionists. Perfusionists are member s of the Health 
Sciences Association of Saskatchewan (HSAS). 

Role of a Pe,fusionist: 

Perfusionists work under the direction of the Cardiovascular Surgeon, and typically set 
up, operate and maintain the heart lung machin e and related equipment . Pe,fusionists 
are essential members of the operating team. Pe,fusi onists also participate in research 
projects as initiated by the Cardiovascular Department. 

Qualifications: 

Pe,fusionists must be certified by the Canadian Council of Cardiovascu lar Perfusionists . 
There are two cl inical perfusion training programs in Canada i.e. The University College 
of the Cari boo (Kam/oops, British Columbia) , and the Michener Institute ([oronto , 
Ontario), Candidates to the program must have a two year medical diploma, plus an 
additional two years of clinical experience. 
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Informat ion regard ing budgeted pos itions and vacancies is prov ided in the fo llow ing table : 

Ta ble 1 - Perfu sionist s - Budeeted and Vacant Positions (September 200 7) 

Number of Budgeted Number of Vacant O/o 
Health Positions Budgeted Positions Vacancy 

Regions (As of September, (As of September , 
2007) 2007) 

Full Time Part Time Full Time Part Time Full Time Part Time 
Regina 4 0 0 0 0 0 

Qu 'A ppelle 
Saskatoon 4 0 0 0 0 0 

TOTAL 8 0 0 0 0% 0% 

ANALYSIS 

The MSRC discussed the Labour Market Criteria as guided by the Ma rket Suppl ement Program 
fram ework . 

SERVICE DELIVERY IMPACTS : (Employe rs were asked to provide information that addresses current 
service delive,y impacts resulting/ram staff shortages, potential staff short term service delivery impacts , po tential long term 
service delive,y impacts and options/o r alternative service delivery models). 

The two parti cipatin g Health regions in this rev iew again reported no serv ice de livery issues 
re lated to recruitm ent and retention. 

Perfu sionists must be ava ilable on an "on- call" basis for cardia c and pediatric surger ies. This is a 
stand ard requir ement for this pos ition due to the nature of the work. Perfus ionists must be 
available in order for these surgeri es to be completed and unless they are present, surgery cannot 
occur. 

VA CAN CY RA T E AN AL YSIS: (Employers were requested to provide information about the frequency and 
timing of vacancy occurrences {i.e., seasonal vacancies; do the vacancies always fol/ow an even t; etc.) and to identify trends 
that may affect recruitment /retention efforts) . 

No vacan cies were reported by health regions in this rev iew. There have been no reported 
vacancies since the MSRC initiat ed annu al reviews on this c lass ification in 2003. 

Table 2 - Perfusionists - Budeeted and Vacant Position Comparison (2003 - 2007) 

Perfusion is ts Number of Budgeted Number of Vacant % 
Positions Budgeted Position s Vacancy 

Full Time Part Time Full Time Part Full Part 
Time Time Time 

2003 Totals 8 0 0 0 0% 0% 
2004 Totals 8 0 0 0 0% 0% 
2005 Totals 8 0 0 0 0% 0% 
2006 Totals 8 0 0 0 0% 0% 
2007 Totals 8 0 0 0 0% 0% 
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TURNOVER RA TES : (Employers were asked to provide local analys is of reasons for leaving and trends that may 
be eme rging. They were also asked to provide annual turnover loss of employees to other competitor employers} ratio to the 
existing staff complement {budgeted position s} in the g iven occupa tion.). 

Of the regions that report and track turnover , the following data is repor ted: 

• 2007 (year to date) - 0 
• 2006 - 0 
• 2005 - 2 
• 2004 - 0 

RECRUITMENT ISSUE ANALYSIS: (Employer s were asked to provide information such as length of 
recru itment times, train ing investmems, licensing issues, supply and demand issues, etc., as well as information that would 
identify trends that may affect recruitment and/or retention effor ts). 

The two health regions that employ Perfu sionists report on-going recruitment strateg ies such as 
advertising. One health region report s utilizing locum Perfusionists as required however there 
typically is a 24 to 28 hour waiting period before they arrive on site. 

SALARY MARKET CONDITIONS: (Employe rs were asked to idemi.fy si 111otions where their sa/a,y levels are 
lower than other employers that they would expect to recruit employees from or 01her employers that recruit their employees. 
This may be local, provincial , regional, national or international depending on the occupa tion group and traditional 
recruitm ent relationships. Cost of living considerations may or may not be appropriate to fac tor into market salary 
comparison s). 

The MSRC reports the following market conditions for Perfusionists: 
• Saskatchewan health regions - Minimum $30.069 /hour, maximum $36.660 /hour , 5 steps. 

Effective October 1, 2007. 
• Alberta hea lth region s - Minimum $34.350 /hour , maximum $44.290 /hour , 9 steps . Effective 

April 1, 2007. 
• British Columbia health regions - Minimum $38.440 /hour , maximum $40.570/ hour , 6 steps. 

Effec tive April 1, 2007. 
• Manitoba health regions - Minimum $32.315 /hour , maximum $37.279 /hour, 5 ste ps. 

Effective April I, 2007. 

CONCLUSIONS & RECOMMENDATIONS: 

Considering all the labour market criteria under the provincial framework , the Market Supplement 
Review Committee makes the following conclusions: 
• There were no service delivery issues reported by the two health region s that employ 

Perfusionists .. 
• There are no report ed vacancies of Perfusionists. 

Having reviewed the employer information and considering the labour market criteria defined by 
the market supplement framework , the Market Supplement Review Committee recommends: 
• To maintain the current market supplement for the Perfusionist classification. 
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APPENDIX A 

Market Supplement Consideration Request- Perfusionist 

Respondents 

I. Regina Qu ' Appelle Health Region 
2. Saskatoon Health Region 
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